Job Description
Job Title: ENVIRONMENTAL SERVICES WORKER I
Floor Care Tech
Reports To:
ENVIRONMENTAL SERVICES
Manager
Department:
ENVIRONMENTAL SERVICES

Job Code:
Date Revised: 09/25/07
FLSA Status: Hourly

SUMMARY
Performs cleaning and floor care services within an area, location or building.
ESSENTIAL DUTIES AND RESPONSIBILITIES
Maintains positive attitude towards customers, clients and co -workers.
Performs cleaning and sanitizing of facility rooms that may include vacuuming, high and low
dusting, bed making / stripping, and removal of general and hazardous waste. Clean and
sanitize restrooms following proper infection control procedures.
Performs general cleaning in public areas such as corridors, offices, elevators and stairwells.
Adheres to all departmental sanitation procedures.
Performs all floor care operations, which include sweeping / mopping, burnishing, stripping,
scrubbing and refinishing.
Adheres to all established systems and training programs to provide a safe working
environment. Complies with all OSHA regulations and other local, state and federal
government regulations.
Recognizes and adopts activities appropriate to the specific needs of the client employee
population.
Maintains compliance with ARAMARK’s standards of operation, client contract and within
ARAMARK’s Business Conduct Policy. Maintains all records and reports necessary to comply
with ARAMARK/HSS, government and accrediting agency standards, regulations and codes.
Maintains compliance with all requirements of Federal, State and local regulations and
guidelines including the Civil Rights Act of 1964, as amended, the Age Discrimination in
Employment Act of 1967, as amended, and the Americans with Disabilities Act, as amended.
Performs all other related duties. As required by ARAMARK Supervision.
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QUALIFICATIONS To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential functions:

High school diploma or general education degree (GED) preferred. Previous experience
preferred. Ability to communicate (both verbal and written) effectively. Ability to work well
under time constraints. Ability to apply common sense understanding to carry out detailed, but
uninvolved written or oral instructions. Ability to work independently.
WORK ENVIRONMENT

The work environment characteristics described in the following tables are representative of those an
employee encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly exposed to moving
mechanical parts, fumes or airborne particles, toxic or caustic chemicals, hazardous materials
and risk of electrical shock.
USE OF EQUIPMENT: Fill in equipment typically used to perform the job, i.e. personal computer,
telephone, oven, grill, cash register, copier, handtruck, etc.
Burnisher
Wet – Vac
Pager
Tilt Truck
Press Wringer
Auto Scrubber
Steam Cleaner
Vacuum
Area Vacuum
Pressure
Washer
Roto
Scrubber
Compactor
Hand-Held
Radio
Extractor
Telephones
Bailer
Chemical
Dispenser

LIFTING REQUIREMENTS: Place andX’ next to the statement that best describes the usual lifting activity.
SEDENTARY Lifting up to 10 pounds maximum and occasionally lifting and or carrying small items
(files, manuals, binders)
LIGHT
Lifting 20 pounds maximum with frequent lifting and/or carrying objects up to 10 pounds
MEDIUM
Lifting 50 pounds maximum with frequent lifting and/or carrying objects weighing up to
25 pounds
HEAVY
Lifting 100 pounds maximum with frequent lifting and/or carrying objects up to 50
pounds
X
VERY HEAVY Lifting objects in excess of 100 pounds with frequent lifting and/or carrying objects
weighing 50 pounds or more.

PHYSICAL DEMANDS: Place an “X” in the column that best describes the physical activities which are
required for the position.
NOT REQUIRED
OCCASIONAL
FREQUENT
CONSTANT
BENDING
X
KEYING
X
HEARING
X
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REACHING
SEEING
SPEAKING
STANDING
WALKING
LIFTING
CARRYING
CLIMBING
KNEELING
TASTING
SMELLING
DEFINITIONS:
Not Required
Occasional
Frequent
Constant

X
X
X
X
X
X
X
X
X

X

X

May be a routine part of the job, but the essential functions can be performed without
this activity.
Activity is needed to perform the essential functions of the job at random intervals.
Activity is usual and customary part of the essential functions of the job.
Activity is continually occurring and required to perform the essential functions of the
job.

This job description does not provide a contract or agreement of employment, as employment is “at-will”. The duties
listed are not all inclusive and further modifications to the description may occur in the future. Management reserves
the right to add or eliminate assignment or further modify the duties of this position as appropriate to better meet
business requirements and enhance results of the operation.
I ______________________________________ fully have read and understand the job description and will abide to perform
the essential duties that have been indicated above and discuss with my supervisor.
______________________________________
Employee Signature

__________________________
Date

______________________________________
Manager’s Signature

__________________________
Date
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